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|nt0 is the leading, most modern, transparent and
highly experienced Foreign Corporate Advisory Firm for
Sub-Saharan Africa with a holistic focus on:

Establishing foreign companies, products, . m

brands and services in Sub-Saharan Africa “AFRCA

Publishing and sharing latest information @lN FO

Being the source of sources for any legal act, @LAW fﬂ

provision, document or economic data

Assistance with Tenders and Joint Ventures

into-sa.co@ _‘0,3 “ '




Doing Business in South Africa

Familiarities

Legal Framework —

into.

New Aspects

Reliability
Partners & Suppliers gl

Stability

Communication

Atmosphere —

Corruption

m —

Company Law
Labour Law
Immigration

B-BBEE
SARB

Political Stability

SEZ /IDZ
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Into
Company Law South Africa

Private Company

¢ Minimum 1 Shareholder * No Shareholders
e Minimum 1 Director * Minimum 2 Trustees
* Minimum 1 Beneficiary

* Minimum Share Capital zt 30
* Auditor optional 14 Days * Auditor Optional

Public Company
* Minimum 1 Shareholder

* Minimum 2 Directors

* Minimum Share Capital zt 400
* Auditor compulsory

Non-Profit Company External Company

* Members Optional Corporation registered under

* Minimum 3 Directors the Polish Companies Act 2000
— local laws apply!

* No Share Capital

+ Auditor optional
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Immigration Law South Africa

* Polish Company — SA * Business Plan

Subsidiary . -
* Polish Employee for 6 months s11(2) Tourist Work Visa 2t 1.35m Investment

* 60% SA Employees
* max. 4 years  CV documenting Skill

* “extendable” at least once  Salary in Poland - e 8 ea

* max. 90 days, extendable once

General Work Visa Study Visa Corporate Visa

+ Advertising . - * Needed Skills Plan
 Approval by Labour > Gl [ iEms el * Approval by Labour, DTI
* SAQA * 60% SA Employees

* max. 5 years
 extendable * max 3 years

Critical Skills Visa

* SAQA
* Selected Skills, Experience
* Professional Body

* max 5 years
» extendable

* max. 8 years
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Broad-based Black Economic Empowerment
South Africa

Apartheid
Black
Empowerment

Broad-based Black
Empowerment

Broad-based Black Economic Empowerment Act, No. 53 of 2003
BEE Codes of Good Practice of 2007

BEE Codes of Good Practice of 2014/2019
BEE Sector Charters 2016/2017
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Forestry ICT

Agricultural

Transport Property




B-BBEE South Africa

Turnover < ZAR 10m

* Financial Turnover Proof
« Affidavit Shareholding
* Black Ownership 100%

* Financial Turnover Proof
« Affidavit Shareholding
* Black Ownership < 50%

Turnover < ZAR 50m

B-BBEE Elements

* Ownership

* Management Control

» Socio-Economic
Development
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Turnover ZAR 50m+

B-BBEE Elements

* Ownership
* Management Control
« Skills Development

* Enterprise & Supplier
Development

» Socio-Economic
Development
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Commercial Bank gmm

Reserve Bank

Foreign Exchange Control
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Capital
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Comparison of Corporate Taxes and Tax Rates

Taxes —

—
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Levies —
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Corporate Income Tax

Capital Gains Tax

VAT

Dividends Tax

Withholding Tax

Unemployment

SDL / Social

28% -
41%

9/19%

18.65% 0%

14% 0-23%

15% 19%

15% 20%
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Company Set-Up

Business Consulting

DTl Grants Tax Registrations African Markets

Information Research

“sNextGen
Trade 8 c 2 NoLocy




Famous Last Words:

Dziekuje Cill

THANK 3
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